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Zoom

Upon entry, audio is on mute

Adjust your video layout to
speaker view

Chat your name and school if
you have any questions in the
chat box

0 GET FAMILIAR WITH
THE ZOOM TOOLBAR

Update your video Chat m%/our»;ame
settings here. dndiSehool ‘ you
have questions.

React to the panel
Update your audio with an emoji. &
settings here.

e ADJUST YOUR VIDEO LAYOUT TO
SPEAKER VIEW -

For the best user experience,
we recommend setting your
video layout to speaker view.

To do so, in the top right hand
corner of the zoom app, click
"speaker view."




Today, we will show you how to:

Strategize on mentor recruitment needs based on mentee’s matching criterion.

Recommend helpful resources from the Mentor Collective Library and how to add
your own.

Leverage early non-cognitive insights on sense of belonging and academic
self-efficacy.

Use survey responses to better understand the needs of your student population.

Segment and disaggregate by attribute to understand how different student
populations engage with your mentorship program.
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Menti.com

6643 8654




Join at menticom use code 6643 8654 u Mentimeter

What is the one resource or service you think is
most UNDERutilized on your campus?

Waiting for responses ..




JOIN at ment.com use COoue D045 OLO4 .
i Mentimetel

\Which category do you think is most important
in a match?

GOTO 2 0 0 0 0

menti.com Life

Age Maijor Interests
bl ENTER THE CODE Challenge

278 6643 8654

1 r93~.0




1. Strategize on men

tor recruitment needs

Top Recruitment Opportunities

This graph is designed to optimize mentor recruitment to better meet mentee preferences. Click on a
mentee data point to see more information.

Areas of Mentor Recruitment

Opportunities o

Top academic interest v |

ExporttoCSV v

K
18

Top academic
interest: The Arts

Top academic
interest: History,
Politics, Education 3
& Philosophy

Top academic
interest: Business
& Entrepreneurship 13

Top academic
interest: Science,
Technology, 29
Engineering &

Math

0O 5 10 15 20 25 30 35 40 45 50 55 60 65 70
Mentorship Slots

] Mentees Waiting To Available Mentor
Be Matched Slots

This graph showcases up to 5 mentor recruitment opportunities based on the difference between the
number of mentees waiting for a mentor with a specific criterion or skill, and your program's inventory of

Top Recruitment Opportunities

This graph is designed to optimize mentor recruitment to better meet mentee preferences. Click on a
mentee data point to see more information.

Areas of Mentor Recruitment
Opportunities

‘ Overview v

ExporttoCSV v

Good news! Mentor recruitment is going well in your program. There are no
recommendations for recruitment at this time.

This graph showcases up to 5 mentor recruitment opportunities based on the difference between the
number of mentees waiting for a mentor with a specific criterion or skill, and your program's inventory of
mentors possessing this criterion or skill. Mentees can indicate preferences on the matching survey
question: "Out of the preferences you just shared, which is the most important to you?"

'ed



\What do you think your mentees' goals are for
your program?

1 St Make friends
2nd Succeed in my classes

3 d Develop a healthy balance between
r school and other commitments

4 h Get involved in campus events, clubs
t and/or organizations
Sth Choose my major, /minor

6th Learn how to navigate campus
ssssssss



2. Recommend helpful resources

Library of 45+ Discussion Guides

Develop strong study skills
Emotional and mental health
Academic integrity

Finances

Seek out campus opportunities
Time management & organization

You can add custom resources!

Emotional and Mental
Health

Having Difficult
Conversations
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@ Home

23 Mentorships
Resources

£R Community

) FAQ

Hi, Brandon!

Program For Dashboard Demo Mentor Collective

My mentor

Sherry Workman

og C

Mentorship Checklist

To make the most of your mentorship experience, please
review and complete the tasks in this list

Before meeting with your mentor: Build your Success Plan,

which will be the blueprint for your mentorship

Expectations for Student Success Mentees

DE&I Foundations

Share a video or quote introducing yourself to your
mentorship community

Mentee tour of mentorcollective.org

Once you're matched, what happens next?

Mentee Tips for Success

@  Take matching survey

@ Upload a photo

3 Ret:

Upload Anof

{2y Home
23 Mentorships
Resources
K Flags
PR Community

) FAQ

Program For Dashboard Demo Mentor Collective

MENTEE

Contact information

2 brandon@testdemo.com

How often Brandon would like to be in touch with their mentor
Once per week.

Brandon Olson

g Conversation

ICan't Get In Touch

Goals About Communications

Help Brandon work toward their goal(s)

Develop a healthy balance between school and other commitments ~

We've hand-selected these resources to help you guide your mentee toward their goal ~ See All Related Resources

Academic Expectations in Emotional and Mental Managing Schoolwork
College Health and Stress
By the end of the conversation, the By the end of the conversation, the By the end of the conversation, the
mentee can describe academic mentee will be able to Understand the mentee will be able to identify time or
expectations in college, especially those concepts of mental health and stress stressrelated challenges that may come
that may differ from high school,... Discuss the importance of mai... up in school and commit t...

Campus Services +2 more Health and Wellness Health and Wellness

Acadenmic Support

@ Help

@ Help
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3. Leverage early non-cognitive insights

James Doe
Partner

5 Priority flag(s) reported
25 Conversations logged

56 Activities logged

23 Participants with low Sense of Belonging score

52 Participants with low Academic Self-efficacy score

Identify and Foster Sense of Belonging
and Academic Self-Efficacy

v

Actively monitor how students are feeling on
campus through self-assessment surveys

Track responses at key points in the
student journey

Quickly identify students who may need
extra support

Utilize insights to proactively meet
student needs
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Joinat menticom use code 6643 8654 T m—

\What resources, offices or experiences do

you recommend to students who may feel
a lack of belonging?

Waiting for responses .-+



Join at menti.com use code bb4s sbb4 .
i Mentime'

How often should the following professionals
monitor results?

Financial aid professionals
I

Academic advisors .

=

X

5 0
9 | Faculty 2
0) N
c|! (e
[0

+

O

Health Services/Counseling

Dean of Students




4. Use survey
responses to better
understand the needs

of your student
population

For the following questions, please check
one response that best describes you. Be
honest - this information will be used to help
your school and this mentoring program be
as effective as possible. There are no right
or wrong answers!

NOTE: Fields marked with an asterisk (*) are
required.

* | feel comfortable at my school.

N B B R

* | feel like | am an important member of
my school's community.

1=Low 5=High

& app.mentorcollective.org




Matching Survey Includes:

Major

First-generation status
Race

Gender

Top Academic Interest
Hobbies

Challenges

Career Interest
Language

Mentees’ top matching criterion

'ulmvms:w

oo
oo

Dashboard

.\/\.

Activities

Mentorships

o
N

Participants

Resources

4l

Exports

MENTOR
COLLECTIVE

Matching Surveys

ABC University Winter 2022 | 1337

€ Back to Mentorships

Review Matching Surveys

Based on your program type, goals, and needs, we've customized the following matching surveys
for your program. Curious about why we've selected these questions for your program or or want
to learn more about how this survey can be further customized to support your participants? Click
the help button below to learn more!

To discuss potential additional customizations reach out to your Program Success Manager, John
Doe, at [7 johndoe@mentorcollective.org.

Mentee Matching Survey Mentor Matching Survey

Ubﬁﬂ
UNIVERSITY

NOTE: Fields marked with an asterisk (") are required

* Which of these career fields are you interested in?

Select as many as you fike.

Computers & technology
Health & medicine

Education

Psychology & counseling
Government & policy

Social work

Marketing

Sales

At

Communications

Management, business, & finance
Engineering & architecture
Science

Hospitality

Music & entertainment

Law

fad

James Doe
Partner



4. Use survey responses to better
understand the needs of your population

Mentee average Aaron's activities
Academic Self-Efficacy
score o

Filter Activities < Prev Next> 9 activities total

4 01 / 5 Activity Type Detail Timestamp v
°

No change vs last week

rey Was  This User Provided | feel comfortable at my | feel like | am an important n
i v | Survel ¥ |User First Nam| ¥ |User Last Nam ¥ | User Provided User Email ¥ | User Phone | ¥ |school. ¥ | school.
10/21 22:24 1 Donny -Dickinson randy.hahn@stark.co 7.72666E+11 3

Prc Uplift University FYE 2021-22  Mentee 5/1/2113:36 1 Judson Rice danilo.goyette@kub-koelpin.org 9.01199E+11 4

Prc Uplift University FYE 2021-22 Mentee 5/2/2113:12 1 Ha Emard lady@beatty.info 5.00172E+13 4

Prc Uplift University FYE 2021-22 Mentee 5/1/21 16:32 1 Austin Wiegand veronica_herman@nicolas.co 3.74228E+12 5

Prc Uplift University FYE 2021-22 Mentee 5/2/21 13:47 1 Lacie Lakin merle@windler-klocko.org 1.24667E+13 4

Prc Uplift University FYE 2021-22 Mentee 5/1/2117:53 1 Casey Ward hubert_lubowitz@wehner-mante.com 2.24534E+12 3

Prc Uplift University FYE 2021-22 Mentee 5/7/21 23:13 1 Trudy Orn sydney.damore@schinner-ziemann.biz 1.26414E+14 5

Prc Uplift University FYE 2021-22 Mentee 5/2/21 14:42 1 Sherill Renner nichol_mcglynn@runte.com 3.56759E+12 5

Prc Uplift University FYE 2021-22 Mentee 5/2/21 15:59 1 Jonas Hegmann oscar@connelly-schuster.net 5.96628E+12 4

Prc Uplift University FYE 2021-22 Mentee 5/2/21 16:05 1 Codi Kertzmann columbus_cremin@steuber.info 5.87897E+11 5

Prc Uplift University FYE 2021-22 Mentee 5/2/21 16:16 1 Toccara Rempel elina@franecki-hettinger.co 5.99283E+12 3

Prc Uplift University FYE 2021-22 Mentee 5/2/21 20:29 1 Page Grady trinidad_predovic@ferry-hilpert.biz 9.6581E+12 5

Prc Uplift University FYE 2021-22 Mentee 5/3/21 12:59 1 Mike Hills dede@daniel-vonrueden.biz 5.98186E+13 5

Prc Uplift University FYE 2021-22 Mentee 5/3/2113:35 1 Pat Prohaska rosendo_yost@doyle-wolff.io 1.24675E+13 4

Prc Uplift University FYE 2021-22 Mentee 5/19/21 7:56 1 Garnet Torp adam_pollich@zemlak.net 3.50426E+12 3

Prc Uplift University FYE 2021-22 Mentee 5/10/21 15:08 1 Annita Buckridge myrtle@steuber.info 6.87119E+13 5

Dec linlifs |Lai i LVE 2021 272 Adont. £/4/21 10,51 a ickal Moct . Lk 1 A Exi 1 b inf, 0 £n1E2E, 12 £




Join at menti.com use code 6643 8654

What student population(s) are you
targeting with your mentorship initiative?

Waiting for responses -

i Menti



5. Segment and disaggregate by attribute to
understand how different student populations
engage with your mentorship program.

@ Generation
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You're now ready to dive even deeper into your student
engagement data.




@ Mentor Collective is the
source of information

MENTOR and an intervention
COLLECTIVE




